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The Arkansas Adult 
Learning Resource  
Center provides equal 
access to all programs 
and activities.  

On Tuesday, January 23, 2018 at 
10:00 a.m. in the Arkansas State 
Capitol Rotunda, Arkansas Adult 
Education will celebrate small busi-
nesses and mid-size and large corpo-
rations that partner with adult educa-
tion centers to hire graduates of adult 
education programs and create op-
portunities for workplace education 
for their existing workforce. Governor 
Asa Hutchinson will be present and give remarks. Arkansas Department 
of Career Education Director Dr. Charisse Childers and Deputy Director 
Dr. Trenia Miles will present employers with the Champion for Arkansas’ 
Workforce award. 
 
The commitment from businesses and corporations around Arkansas to 
employ adult education graduates strengthens Arkansas’ economy and 
creates a more diverse and dynamic workforce. Many adult education 
center directors were instrumental in this effort by compiling the contact 
information of each of their partner employers. 
 
“The work that adult education centers do to help Arkansans be prepared 

for higher-wage and higher-skilled jobs would be for naught if employers 

were not committed to investing in their existing workforce as well as hir-

ing adult ed graduates,” said Dr. Trenia Miles, deputy director of the Ar-

kansas Department of Career Education, Adult Education Division. “Our 

partnerships are vitally important to creating a more educated workforce, 

and we are thrilled to celebrate these community champions.” 

It was an honor to be selected by the Arkansas Association of Adult and 

Continuing Education (AACAE) leadership to attend the Coalition on 

Adult Basic Education (COABE) fourth Capitol Hill Day at the U.S. Capitol 

October 25-27, 2017 in Washington, D.C. It was an honor to be a part of 

current and former GED students who had a chance to share their story 

with their congressional officers.  COABE continues to advocate, cham-

pion and support adult basic education throughout the United States to 

improve educational outcomes and build communities.  AACAE and 

COABE are the types of organizations I want advocating with me in the 

fight for adult education programs around America.  Our common interest 

and purpose will help the next generation of high school dropouts.   
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Arkansas Adult Learning  
Resource Center  
801 S. Louisiana 
Little Rock, AR  72201  
Phone: 800-832-6242 
             501-907-2490  
FAX:     501-907-2492  
http://aalrc.org 

Governor Asa Hutchinson Headlines “Champions for Arkansas’ 

Workforce “ Press Conference and Awards Presentation  

Provided by “The Design Group” 

Arkansas’  Representative , Kevin L. Hunt, Sr., Reflects    

COABE's  Fourth Capitol Hill Day  

Continued on page 3 
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Office of           

Skills Development 

Cody Waits 

Calendar  

All events are at the AALRC unless otherwise noted. 

  Professional Development Events: 
 

  January 
 
Jan. 9

th 
- Distance Learning 100 - Session ID: 339871  

Jan. 11
th 

- SNAP E & T - Session ID: 341235  - CANCELLED 

Jan. 15
th 

- Dr. Martin Luther King Jr. Day (AALRC CLOSED)  
Jan. 18

th 
- Distance Learning 101 - Session ID: 340025  

Jan. 24
th 

- Customer Service Training (10am-4pm) - Session ID: 341493 
Jan. 25

th
 - Distance Learning 101 - Session ID: 340026 

 
 

 February 
 
Feb. 7

th 
- SMART Board - Session ID: 331105  

Feb. 8
th 

- Computer Security - Session ID: 331106  
Feb. 9

th 
- Distance Learning 101 - Session ID: 329943  

Feb. 16
th 

- Re-entry - Session ID: 329944  

Feb. 19
th 

- President’s Day (AALRC CLOSED)
 

Feb. 20
th 

& 21
st 

- LEA Meetings 
 

Feb. 22
nd 

- LACES 201 - Session ID: 329947 
Feb. 23

rd 
- LACES 201 - Session ID: 329950 (repeat of Feb. 22nd session) 

Feb. 28
th 

- Financial Literacy - Session ID: 324959  

 

  March  
 
March 1

st 
- LACES 201 -  

 Session ID: 329951 
March 2

nd 
- ESL Workshop - 

 Session ID: 329955 
March 8

th 
- LD Applications - 

 Session ID: 329965  
March 9

th 
- LD Applications - 

 Session ID: 329967 
 (repeat of March 8th session) 

March 15
th 

- Career Tool Box CDF - 

 Session ID: 329973  

March 16
th 

- World E 

March 19
th 

- March 23
rd 

-  

 Spring Break (AALRC closed)  
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           Continued from page 1 

I strongly believe that if an Arkansan needs an opportunity to rewrite their story, an adult education 
center could help, and I pledge to continue my work to ensure these centers exist in their local 
communities.  I will always support the efforts of adult education in the U.S. Sixteen years ago I 
was without a high school diploma, and had no reading and writing skills.  Applying for jobs was a 
challenge, and in some cases I wouldn't waste my time applying due to my lack of reading and 
writing abilities.  I heard about adult education from my grandmother.  She was the woman that 
motivated me to go back to school before she passed away.  
 
Over sixteen years ago, I had the reading ability of a sixth grader. However, today I have over-
come many challenges. I have obtained a GED, a Bachelor of Arts degree from Philander Smith 
College, and a Master’s degree from Webster University. I must admit, I have been undeniably 
blessed during my journey. In addition to furthering my education, I had an opportunity to work at 
the Arkansas Governor’s Office, serve on boards of nonprofit organizations, and I contribute many 
volunteer hours to the Watershed Project with Rev. Hezekiah Stewart. To share my life journey,  
I just completed my first book called, “Why Me God, Because I Ordained Your Steps”.   
My book takes view into my life - from living in the community of Little Rock, Arkansas where 
crime was present every day, to becoming the Man of God I am today. My book will be available  
in January 2018. 
 

While in D.C., I had an opportunity to hear other suc-
cess stories from students in different parts of the 
country. COABE officers really prepared me for my 
visit with my congressional officer.  The information 
they provided on where my congressional officer 
stands concerning adult education and materials pro-
vided during my journey in D.C. were excellent. 
Senator Tom Cotton, Senator John Boozman 
(staffer), Congressman Bruce Westerman, Congress-
man Steve Womack and Congressman French Hill 
(staffer) and I talked about how important adult edu-
cation has been to Arkansas’ workforce and how im-
portant it's going to be for the next generation of Ar-
kansans who may need a second opportunity. After 
meeting with my congressmen, I felt confident that they would support Adult Education sustainabil-
ity for years to come because of their knowledge about adult education. In addition, after meeting 
with them I received a postcard with a nice message from congressman Bruce Westerman and a 
congressional coin from Congressman Steve Womack. 
  
I was also blessed to tag along with a champion for adult education, Dr. Debbie Faubus-Kendrick. 
She was absolutely amazing and very passionate.  I was very impressed with everyone involved 
from COABE, GED Testing services and AZTEC that helped make this opportunity possible. My 
trip to D.C was a success; during the debriefing people were excited about the responses they re-
ceived from the congressional officers. I was extremely excited to know that we will have the sup-
port from our congressional officers. If Washington ever needs a reason to fund adult education 
they need to look no further than Arkansas. We have given so many people opportunities to get 
their life back on track. I believe the next Kevin Hunt is out there waiting to walk through the doors 
of an adult education center somewhere in this country, and that why I will always support the life 
of adult education in the United States of America. 
 
Thank you for your support, Kevin L. Hunt, Sr. 

Dr. Debbie Faubus-Kendrick - upper row - 3rd person from left 

Kevin L. Hunt, Sr. - lower row - 3rd person from left 
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 News from the Disabilities and Online Learning  Coordinator 

 

Finding the Words: Dispelling Disability Conversation Stigma 

 

Recently, Dana S. Dunn, Ph.D., a professor of psychology in Pennsylvania and Erin E. Andrews, 

former co-chair of American Psychological Association (APA), published an article which touched 

on ways individuals address disabilities in conversation. With recent pushes for diversity and inclu-

sion, there seems to be a wave of uncertainty when it comes to appropriateness while engaging in 

social conversations. This article will recap some key points which may be helpful in overcoming 

conversational barriers. 

 

Disability and Handicap: Which is Which? 

            
It is first necessary to understand that a disability is person-specific and it also must substantially 

limit an aspect of life. For example, a person who has hearing loss and uses a cochlear implant 

has a disability due to there being a limit on the persons capacity to hear, as compared to a per-

son without hearing loss. In addition to this, it is important to remember that not all disabilities are 

apparent. A person who lives with autism, but is high-functioning, may not have external charac-

teristics associated with the disability. This is also the same for a person who may suffer from bar-

riers due to a brain injury or chronic fatigue syndrome. 

 
Now, let’s explore “handicap”. People often refer to a person with a disability as a person with a 

handicap. This is most prevalent in persons with external disabilities such as a person who uses a 

wheelchair or has a physical impairment. To clarify, “handicap” is a barrier presented by an exter-

nal barrier. To add to the example listed above, if a person with a hearing disability attended an 

event that did not have an ASL interpreter, the barrier presented handicaps for the person with a 

disability, due to the language acquisition barrier presented by the environment. The person is not 

handicapped, only placed in a handicapping environment. 

 

Exploring “People-First” 

 
The American Psychological Association (APA) offers guidance and reasoning on referring to a 

person with a disability when speaking in casual conversation or composing literature. In general, 

it is appropriate practice to say “a person with a disability” rather than “disabled person”.  
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Marsha Taylor 

 

 
 
What is the logic behind the phrasing? Well, the logic is mostly based upon 

how we, as human beings, tend to focus on words that stick out first. Say-

ing “disabled person”, “deaf person” or “cripple”, for example, focuses on 

the condition of the person. Instead, phrases such as “person with a dis-

ability”, “differently abled person”, or “person with hearing loss”, refers to 

the person and not the condition the person lives with. The same goes for 

writing or producing publications related to disability topics. 

 

Over-Glorifying 

 
Another aspect of inappropriate language when speaking or referring to a 

person with a disability is placing undue praise on a person’s condition. 

When a person with a disability is placed on a pedestal and given undue 

praise, it places marginal limits on a person’s ability. Saying phrases such 

as “you are so courageous” or “you’re a real role model for accomplishing 

that”, when you wouldn’t give the same praise to person without a disability, 

places a lower bar or standard for a person with a disability. 

 

Two Sides to Every Story 

 

Using people-first language can be very effective when it comes to referring 

to individuals with disabilities, but not all professional organizations adopt 

people-first language. There is another aspect called “identity-first”  

language.  

 

 

News from the Disabilities and Online Learning  Coordinator 
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News from the Disabilities and Online Learning  Coordinator                                                                                          
                                                

                                                                                                                                                                                                                                    

There have been numerous writers, scholars and advocates that prefer 

identify-first language. Identity-first language promotes the use of phrases 

such as “diabetic” or “disabled person” but not the use of demoting lan-

guage, such as “victim” or “suffers” which is stated to minimize a person’s 

abilities. Identity-first language tends to show that a person with a disability 

embraces their disability and sees it a part of their day-to-day living without 

mitigating the person themselves.     

 

People-First vs. Identity-First: How to Choose 

 

Referring to persons with disabilities can propose uncomfortable barriers 

when it comes to language. Most persons do not intend to offend others 

nor does a person want to come off as being rude or insensitive. With this 

in mind, understand that both languages, “people-first” and “identity-first”, 

have similar goals: dispelling offensive language and barriers. Neither lan-

guage is designed to shun the other; both are intended to place value on a 

person above their disability. It is good practice to use both languages in-

terchangeably until it is evident which language is preferred. Last, but not 

least, when in doubt, ask! Asking is not offensive and shows a good-faith 

effort to be polite and correct in addressing an individual or individuals. 

 

 

                                                                                                                                                                                                                                           

Resources 

People-First: Disability is Natural has printable resources in multiple lan-

guages - https://www.disabilityisnatural.com/pfl-articles.html 

Identity-First: The University of Missouri Diversity, Inclusion and Equity de-

partment has useful information on identity-first language 

https://diversity.missouri.edu/education/handouts/inclusive-language.pdf 

https://www.disabilityisnatural.com/pfl-articles.html
https://diversity.missouri.edu/education/handouts/inclusive-language.pdf
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Tech  Talk  

Note:  To link to any web address (URL) in this newsletter, go to the AALRC's home page 
at http://aalrc.org, look up this newsletter, and then just click on the appropriate link. 

Cleaning up Google Chrome 

Chrome Cleanup Tool 
 
This application will scan and remove software that may cause problems with Chrome, such as 
crashes, unusual startup pages or toolbars, unexpected ads you can't get rid of, or otherwise 
changing your browsing experience.  
https://www.google.com/chrome/cleanup-tool/index.html 
After scanning, Chrome will ask if you would like to reset the Chrome settings; you can cancel this 
part, but if you still experience problems, run the tool again, and this time select Reset when 
prompted. 
 

 

Are you getting annoying notifications from unwanted programs? 
Go here to turn off notifications from websites you have visited: 
 
Allow or block notifications from sites 
1. On your computer, open Chrome. 

2. At the top right, click More Settings. 

3. At the bottom, click Advanced. 

4. Under "Privacy and security," click Content settings. 

5. Click Notifications. 

6. Choose to block or allow notifications: Block all: Turn off Ask before sending. 
 

If you are still experiencing problems with pop ups or unwanted ads, try cleaning your computer 

with Malwarebytes https://www.malwarebytes.com/ . 

https://www.google.com/chrome/cleanup-tool/index.html
https://www.malwarebytes.com/
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 TABE Update 


